Annual Major Discipline Reporting Form
Internal Affairs Policy & Procedures | Appendix L

Pursuant to Attorney General Law Enforcement Directive No. 2022-14, every state, county, and local agency in required and the County Prosecutor, and publish on the agency whe reduction in grade, and/or more than five days, as well as sustained findings listed bn the .m directive,
regardiess of the type or severity of discipline imposed, was assessed to an agency member. rmm.pmpmnnhhmmuh-ubmunmpcaumhwuumw hed or final sanction ng _thn-wbdk-db-hw l»-ddlﬂon include all discipline from earlier years which was has been on appeal, the finsl appeal was resolved during 2023, iplh th
categorfes. Instructions for completing this form can be found on the “Instructions” tab of the Excel version of this document.

Time period January 1, 2023 to December 31, 2023
County Cape May <--Select County fruin dropduwn meny here
Agency Sea Isle City PD < Select Agency fium diopdown meny here

‘while 1A Pending Sustained Charge Dctiption
1 |Sergeant William Bradsahw No Ne No Yes Harassment in the Sergeant William Bradshaw was accused of making rude, obscene, or harassing comments to a female officer, based
Workplace solely on her gender. The complaining officer gave three specific comments that were made. These comments

were made at different times, and around different coworkers. In Part, our department policy on Harassment in
the Workplace states the following:

“It is a violation of this policy to use derogatory or demeaning slurs to refer to a person’s protected class that may
have the effect of harassing a person or creating a hostile work environment. Harassment or the creation of a
hostile work environment can occur even if there was no intent on the part of an individual to harass or demean
another.”

An investigation found that at least 2 of the 3 reported incidents did occurr, and so the charges against Sergeant
Bradshaw were sustained.




